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OPERATING CODE 

FIELD HOCKEY UMPIRES 

Revised in 2018 

 

 

Article I NAME 

 The name of this organization shall be the Mohawk Field Hockey Umpires’ Association Inc., hereinafter referred to as 

 MFHUA. 

 

Article II PURPOSE 

The purpose of this organization shall be to provide rated field hockey officials for high school and college teams in the 

geographical area where the MFHUA is located, by providing a structure and rules that all members must follow by: 

 

 A.  Providing training for those who wish to become rated officials. 

 B.  Providing rated officials the opportunity to improve skills. 

 C.  Providing opportunities for coaches and rated officials to discuss new rules and interpretation. 

 D.  Providing a procedure for handling problems concerning rules interpretations. 

 E.  Providing a procedure for handling ethical concerns. 

  F.  Encouraging all those involved to participate within the spirit of the game. 

 

Article III MEMBERSHIP 

 A.  Full Members must: 
1.  Read and be familiar with the Operating Code and Ethics Policy.  

2.  Sign a form stating that they have read and understand the operating code and ethics policy at the rules 

interpretation meeting each season.                          

3.  Attend meetings and rating sessions. 

4.  Complete the online test with a passing grade and provide the Chairperson with an electronic copy of the 

results. 

 B.  Membership may be forfeited by: 

  1.  Expiration of rating. 

 2.  Failure to pay dues, fees or fines. 

  3.  Failure to meet standards in Article VIII, Section B, #1 thru #7. 

 C.  College Members Only Must: 

  1.  Stay current with USA Field Hockey and NCAA rules interpretations. 

  2.  Show proof of current USA Field Hockey certification. 

  3.  Show the Chairperson a USA Field Hockey membership card.  

  4.  Take USA Field Hockey exam.   

  5.  Pay fee of $25.00 to MFHUA . 

 

Article IV STRUCTURE AND RESPONSIBILITIES 

 A.  Chairperson(s) 

1. Presides over all meetings of MFHUA.  He/she may appoint the Vice-Chairperson or other designee in the event 

of his/her absence. 

2. Keeps informed of all Mohawk activities, reports and ratings; communications from National, Sectional, State 

and local affiliated groups. 

3. Acts as official representative to all affiliated organizations and negotiations meetings.  He/she may  

        assign the Vice-Chairperson or a delegate if he/she cannot attend. 

4.  Attends Executive Board meetings and Section 2 Athletic Council meeting(s) when requested. 

5. Oversees grievance procedures and reports all Ethics Committee findings to the appropriate officers as needed. 

6.    Establishes and maintains an updated Operating Code. 

    7.    Supervises the Assignor. 

    8.    Supervises the elections and the appointment of officers. 

  9.    Files copies of all materials sent and received in the chair folder and secures, administers, and files results of  

         Federation tests.  The Chair should retain these files for at least 3 years.  
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  10.    Takes action on matters not specifically covered in the Operating Code. 

  11.   Relays information about fines to the Executive Board.   

 12.   Appoints the following chairs or committees: 

    a. Rules Interpreter - College and high school (One or two individuals as Chair sees fit).      

       1.  Gathers up-to-date information. 

       2.  Runs interpretation segment of meetings. 

       3.  Attends coaches’ meeting and interprets rules for coaches and umpires. 

4.  Notifies the Assignor and the Chairperson when members have met their required rules' interpretations. 

 b. Umpire Development Chair 

           1.  Sets up clinics for new and experienced umpires. 

            a. Advertises through media. 

            b. Selects clinicians with the input of the Executive Board. 

            c. Makes packets for new and experienced officials with current interpretations, etc. 

        2.  Solicits new candidates from coaches, competition sites, social media, etc. 

    c. Ethics Chair  

         1.  Receives complaints from coaches, AD’s, and umpires. 

    2.  Keeps written records of ethical matters. 

    3.  If necessary, forms an Ethics Committee made up of members with at least a NYS A certification and  

         three concurrent years within the organization, excluding current Executive Board members. 

         4.  Provides a copy of findings from grievance procedures to the Chairperson. 

     d. Nominating Chair 

         1.  Solicits nominations for the positions. 

                             2.  Conducts the election and counts the ballots with the Ethics Chair. 

         3.  Tallies the votes and presents the results to the Chairperson. 

         4.  Notifies the membership electronically of the candidates at least 2 days prior to the election. 

 B.  Vice-Chairperson 

1.  Presides over all meetings that the Chairperson cannot attend and performs the Treasurer’s duties in his/her 

absence. 

2.  Schedules Rating Days. 

3.  Supervises Nominating Committee.  

4.  Assists Umpire Development Chair as needed. 

  5.  Notifies the Chairperson, Secretary, and Treasurer of meeting absences. 

  6.  Oversees the dress code. 

  7.  Compiles results from end-of-year survey and submits report to the Executive Committee. 

 C.  Secretary 

  1.  Keeps a record of all meetings. 

a. Provides an emailed copy of the minutes to each member.  

  b. Maintains a file of minutes for three years. 

      c. Maintains an officials' roster of the names, addresses, phone numbers, emails, and current ratings. 

  d. Takes attendance and notifies Chairperson and Treasurer of absentees and their excuses.  

  2.  Updates directions to schools and emails members one week before the first meeting.   

  3.  Notifies all members of meetings and events.   

  4.  Sends reminders a week before each meeting or event. 

  5.  Serves as a member of the Executive Board. 

     6.  Keeps renewal records and notifies individuals of renewal years. 

  7.  Writes evaluations and distributes results.  

D. Treasurer 

1. Collects next season’s dues by June 1
st
 of the following year. 

2. Collect late fees/fines.   

  3.  Keeps financial records for 7 years. 

  4.  Provides each member with an annual financial report via email. 

  5.  Maintains records of financial transactions. 

  6.  Serves as a member of the Executive Board. 

  7.  Sends out notification of fines via email. 
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E.  Assignor  

1. Serves as a member of the Executive Board. 

2. Adheres to the terms of the contracts with Section 2, New York State and local colleges, if applicable. 

3. Assigning - See Article VII 

4. Posts an online copy, of at least the first two (2) weeks of the scrimmages and games, of each member’s 

assignments and a master schedule to officials no later than the third Monday in August, insofar as possible.  

All assignments shall be made available online in the above mentioned timeline or will be communicated 

through email or phone, when appropriate. 

5. Notifies all parties involved about all changes relating to their schedules. 

6. Notifies membership of assigning fees.  

7. Collects assigning fees, turn backs and declines from membership. 

8. College Assignor - Sends invoices to colleges payable to MFHUA Treasurer. 

 F.  Members-at-Large 

       1.  Represent the interest of the general membership. 

       2.  Act as a liaison between the membership and the Executive Board. 

   3.  Maintain and educate membership about opportunities and service requirements.   

   4.  Conduct end-of-season membership survey and report results to Vice-Chair.   

 

ARTICLE V MEETINGS AND CLINICS 

A. Meetings 

1. All meetings are mandatory and must be attended by all members.  Only extreme emergencies  

will be considered.  Member does not get assigned a game until he/she attends a preseason interpretation meeting      

and Rating Day. 

a. Preseason 

b. Rating Day (make-up test day, if needed)  

c. Mid-season 

d. End-of-season  

2. Penalties for absence at all meetings: 

a. Notice must be given prior to the meeting to the Vice-Chair via email. 

1. Absence: 1
st
, 2

nd
, 3

rd
 absence scale: $10, $25, $50.  If more than three (3) meetings are missed, 

membership status will be reviewed by the Executive Board. 

  3. Those members missing rules interpretations must call the Rules Interpreter for updated information.     

4. Once a quorum, (2/3rds), has been established, the majority rule prevails 

  5. All rated umpires shall officiate assigned scrimmages as per Section 2 contract.   

6.  Penalty for an assigned game or scrimmage is one game fee, paid to the association. 

  7.  Suggestions for agenda from the membership should be presented to the Chairperson via email. 

 B.  Training Clinics 

  1.  Clinics shall be held at various locations in Section 2 at the discretion of the Umpire Development Chair.    

 2.  A minimum of six hours of classroom training and ten hours of practical sessions will be provided.   

  3.  Currently rated officials will administer practical exams at a time and place specified by the Umpire   

           Development Chair. 

4. The Executive Board will determine the cost of clinics.  Cost shall include a start-up packet.  Fee is  

    non-refundable after the first session of classroom training. 

5.  A clinician running classroom sessions will receive $20 per hour. 

 

ARTICLE VI   DUES, FEES AND REIMBURSEMENTS 

 A.  Dues and Fees 

  1.  Annual dues for MFHUA shall be the sum of the cost of written and practical exams, rule book(s), liability     

insurance, state dues, and supplies as applicable to each member.  Annual dues will be $80 per member.  Members 

will be fined $25 for late dues and will be listed as inactive and will not have access to their schedule until dues and 

fines are paid.   

  2.  All new officials having completed all clinic sessions must pay pro-rated dues plus NYS dues and insurance.   

3.  Dues must be received no later than June 1st of the current year in which you will officiate.   

  4.  All assigning fees are due by January 1st.  If they are not paid, the member will be fined $25 and will not have 

access to their schedule until assigning fees and fines are paid.   

5.  Each member must reimburse the organization 5% of game fee for each paid contest assigned and worked.  
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  6.  All fines must be paid within 2 weeks of the date sent. 

  7.  After the initial assignments have been sent out, declining games when showing available on Arbiter will result  

  in a $2 fee, per incident.  The money shall be paid to the Assignor. 

 B.  Reimbursements 

  1.  Officers attending meetings where they are representing MFHUA shall be paid the current IRS mileage rate. 

  2.  Officers shall be reimbursed for expenses incurred including postage and office supplies upon providing  

                   receipts.  

   3.  Chairperson shall receive a stipend of $20.00 per active member. 

 4.  The Secretary, Treasurer, and Umpire Development Chair shall have their annual dues waived.   

          

ARTICLE VII    ASSIGNMENTS 

A. Responsibilities of assignor 

1. Collect game schedules from Athletic Directors as per contract with Section 2. 

2. Request umpire availability. 

3. Assign qualified officials to appropriate contests with consideration of the following: 

a. League v. Non-League – League games/Section 2 games should have priority over others 

b. Anticipated competitiveness of the game 

c. Official pairings 

d. Knowledge of each officials capabilities 

e. Avoid assigning two first-year officials to a game together 

f. Avoiding same official having both the home and away contests between the same schools 

g. Avoiding same official seeing the same school numerous times throughout the season 

h. Travel considerations 

B. Responsibilities of each umpire  

1. Rated officials shall submit their availability by July 1 via Arbiter.  Any failure to comply will result in a $50 

fine to the organization. 

2. Upon receipt of initial assignments from the Assignor before the season, the umpire shall confirm assignments 

with the Assignor via Arbiter as soon as possible.  After the first meeting, officials must accept or decline 

assignments online within 48 hours.  If an official does not accept games within the above timelines, the games 

may be assigned to another official.   

3. There is to be absolutely no switching of games between officials without the notification and     

approval of the Assignor. 

4. Officials must work all assignments accepted. 

5. If an official misses a game that he/she has been assigned, he/she must notify the Assignor and the Chairperson. 

6. The following rules apply when identifying your availability as an official: 

a. Officials cannot work at a school where a relative is playing on a modified, junior varsity, or varsity 

field hockey team.  If a member becomes aware of any matter that could be considered a conflict of 

interest, he/she shall immediately disclose that conflict to the Vice-Chair. Board who will then decide 

upon the issue. 

b. Officials cannot work at a school where they are employed, have a spouse/partner employed, volunteer 

or have some type of affiliation with the school. 

c. Officials must wait a minimum of 5 years before they may officiate at the school from which they 

graduated and before officiating a game for their high school or college coach. 

7. All high school umpires may only work games that have been assigned by the Assignor except in extenuating                              

circumstances. 

8. Officials shall confirm games with partner. 

9. Officials must confirm with the Athletic Director of the home school as per Section II contract. 

10.  If no partner has been assigned, or the partner is unknown, the Assignor shall be called. 

11. Penalties for infractions of the above rules: 

       a. For responsibilities B 1, 2, 3: 

       1.  First offense:  fee for game worked and/or missed 

           2.  Second offense:  suspension for remainder of the season 

       3.  Third offense:  suspension for the following season unless extenuating circumstances are established by the 

                            Executive Board to allow for re-admittance 

b. For responsibilities B4 through 7, the official will be fined $2.00 per infraction subject to the discretion of the 

Ethics Committee. 
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c. For responsibility B3, per contract with Section II, the official will pay the full contract fee to the offended 

school, unless a valid excuse is provided.  The validity of the excuse will be determined by the Chairperson of 

Officials for Section II and the Chairperson and/or Assignor for MFHUA. 

12.  Turn back penalties are incurred when an umpire returns an already accepted game to the Assignor. 

    a. A fine of $5.00 will be assessed per game returned.  This will be paid to the Assignor. 

  b. There will be a maximum fine of $20.00 for turn backs.  Any reduction in the maximum will be at the                

      discretion of the Executive Board. 

13.  An umpire may request a one year leave of absence from the Executive Board in writing. 

14.  Following a leave of more than one year, the candidate must attend a classroom clinic and field practice.   

 

ARTICLE VIII   OFFICIAL UNIFORM 

 A.  All MFHUA umpires shall be in proper uniform for every game. 

 B.  The proper uniform shall include: 

   1. For women:  Black kilt or solid pants/tights in cold weather. 

   For men:  Black shorts (Bermuda length) or black slacks. 

            a. First year officials may wear black shorts. 

 2.  A MFHUA approved colored shirt/fleece contrasting with the color of both teams’ uniform tops. 

a. Shirt color must match your partner. 

b. Shirt must be tucked in. 

c. Jackets or fleece must be a similar color. 

   3.  Black turtlenecks may be worn under colored shirts. 

   4.  Socks must coordinate with partner.  They may be black or white and short or long. 

   5.  Hats and visors must be solid black. 

    6.  Appropriate mostly black shoes 

           7.  Whistle 

                8.  Warning cards (green triangle, yellow square, red circle) 

 C.  Penalties for officiating a game without proper dress:  

  1.  1
st
 offense - verbal notification with one week to correct the problem 

          2.  2
nd

 offense - ½ game fee 

          3. 3
rd

 offense – full game fee and review by the Ethics Committee of future officiating assignments 

 

 

 


